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Welcome 
The idea behind our magazine is to promote all aspects of 
business within our Managed Workspace Centres - but 
within this Magazine we're hoping to share all latest 
information and operations running within the city that you 
may not be aware of. The operation of our Managed 
Workspace Centres across the city is, and has always been, 
unique and it is that very same model that we are applying 
here. 
It is vital to build on communications between members and 
partners. We believe in being responsible for creating digital 
communications to help support and promote our many 
stakeholders. 

Allan Rookyard, 
Managed Workspace Centre Manager 

What this means for you! 
- A triage of business support 

- Yearly reveiws about your business 

- More investment, from us, in to all 

of our licensees 

- An experience of differt options and 

pathways 
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Managed Workspace Centres licensees 
welcome government backed Kickstart 
Scheme. 
In July 2020, Chancellor Rishi Sunak announced one of the mos~ ambitious employment 
programmes to date. As part of his Plan for Jobs, the Kickstart Scheme _a1~ed to _create thou~ands 
of six-month work placements for people aged 16 to 24 who were claiming Universal Credit and 
at risk of long-term unemployment. Under the scheme, the Government covers 100%. of 
employment costs for 25 hours ? week, including the employee's _sal<:3ry at the respect1ye 
minimum wage for their age, National Insurance, and pension contributions. As _vyell as this, 
employers can receive a grant of £1,500 per job to cover setup costs and employability support. 

As we enter the New Year, the Managed Workspace Centres team speaks to the licensees of our 
Centres who have taken placements on through the scheme. 

C 
Staffchain Recruitment 

Aaron Dixon , the Driving & Industrial Manager of 
Staffchain Recruitment, turned to the Kickstarted 
Scheme after he expressed a need for additional 
staff to the team at Craven Park Training and 
Enterprise Centre. "I wasn't sure of where to turn 
and what would be the next best move for the 
company. Mike (BOO of Managed Workspace 
Team) organised a business support meeting with 
Allan Rookyard , manager of the MWC to go over 
options. We discussed the kickstart programme 
and I was told of all the benefits this could bring to 
my company." 

Taking on three placements through the Scheme, 
Aaron believes Staffchain can provide essential 
transferable skills and knowledge, which the 
young people can go on to use in any industry, 
making them more employable. 

"Staffchain has seen encouraging results in the 
last few months, we managed to see growth 
during these unprecedented times. We are a 
family run company that holds the care and 
advancement of people at the core of what we do. 
Small enough to care, but big enough to give to suit our needs. The process from start to finish, 
quality support and provide placements to the expertise in candidate selection ... it is pla~in 
participants who may need picking up and given a big role in the company's next steps to 
some direction. I couldn't think of a better program development." 

Managed Workspace Centres 

It wasn't just our licensees that made use of th 
Kickstart Scheme, the Managed Workspace 
Centres welcomed Jacob McLean to the team 
Craven Park Training and Enterpise Centre in 
September. 

Hull City Council have made a commitmen to giv 
a chance to those unemployed and looking for 
work. With a host of candidates, Jacob sho e 
above the others - an avid Hull KR fan ma have 
been an added catalyst. "Being here will be a 
great opportunity for me to learn and gain vai able 
experience. I will be able to develop on my cu rent 
skills and learn new things that will benefit me in 
my future employment and endeavours. Being 
here will also allow me to work as a part of a team 
and teach me how better to use communication 
skills ." Said Jacob. 

"It's really important that those who have the 
ability and capacity to do something like this give 
back and present an opportunity" Allan Rookyard , 
Manager of the Managed Workspace Centres 
said . "Jacob deserves the opportunity to learn , to 
develop and progress in his early career, and 
being placed within our team gives him those 
resources to do just that. We will encourage and 
support Jacob at every turn and do what we can 

fter establishing the IT support company RedFez 
in April 2018, founders Robin and Helen 
iihompson soon found that they had accumulated 

or work than the two of them could handle 
alone. As such, they felt they were able to reach 
the next level with the business - taking on an 
emP, oyee. 

"We had grown quite quickly and felt we were able 
to each the next level with RedFez" said Robin 
Thompson, Director of the company. "We have 
more than doubled our support contracts while 

eing here at Craven Park Training and Enterprise 
Centre and so we found we needed support with 
the technical side of things." 

This is why, in September 2021, RedFez welcome 
Michael Batty to the team as a Technical 
Assistant. "We have always been eager to provide 
support for young people and the Kickstart 
Scheme was perfect for this." Working with an 
existing relationship with the Goodwin 
Development Trust, Robin and Helen found that 
going through a Kickstart Gateway made the 
entire process easier. "We're so used to having 
work being outsourced to us that being able to 
outsource the admin side of the Scheme to a 
gateway meant that we didn't have to worry about 
that as much. 

and that 1 
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